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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

| FTM UNI VERSI TY

Name of the head of the Institution

Prof. Mahendra Prasad Pandey

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05912360818
Mobile no. 9457685840

Registered Email

vc@ftmuniversity.ac.in

Alternate Email

info@ftnuniversity.ac.in

Address Lodhi pur Raj put, Del hi Road
City/Town Mor adabad

State/UT Uttar pradesh

Pincode 244102

2 Institutional Status




University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof. Rakesh Kumar Yadav

Phone no/Alternate Phone no.

05912360818

Mobile no.

9627256000

Registered Email

directorigac@ftmuniversity.ac.in

Alternate Email

rkyadav@ftnmuni versity.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.iftnuniversity.ac.in/iftm

uni versi ty/ downl oads/ AQAR Yearly_ Status
_Report 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://wwv. iftmuniversity.ac.in/iftmuni
versity/ downl oads/ 121. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol Period From Period To
1 B 2. 37 2017 27- Nov- 2017 26- Nov- 2022

6. Date of Establishment of IQAC

08-Jun-2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Webi nar on
Institutionalization of

26-Jun- 2020 97



http://www.iftmuniversity.ac.in/iftmuniversity/downloads/AQAR_Yearly_Status_Report_2018-19.pdf
http://www.iftmuniversity.ac.in/iftmuniversity/downloads/AQAR_Yearly_Status_Report_2018-19.pdf
http://www.iftmuniversity.ac.in/iftmuniversity/downloads/AQAR_Yearly_Status_Report_2018-19.pdf
http://www.iftmuniversity.ac.in/iftmuniversity/downloads/121.pdf
http://www.iftmuniversity.ac.in/iftmuniversity/downloads/121.pdf

| QAC in Revi sed
Assessnent Franewor k of
NAAC

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 lInitiated to register | FTMJ as Local

Chapt er

of NPTEL 2 Di scussi ons about

academ c issues in | QAC Meetings 3 Initiating Online Feedback system for students
4 Conducting Webi nars and Wirkshops 5 Coordination with directors for filling SSR

for NAAC Cycle 2

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Academ ¢ Cal endar was placed in | QAC
Meet i ngs

Activities were held as per the
Academ ¢ Cal endar

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8371_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8371_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8371_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8371_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8371_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 22-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The ERP system of | FTM University can
be invoked through its website

www. i ftmuni versity.ac.in and provides
access through | ogin and passwords to
the students and enpl oyees (teaching/
nont eaching). The currently functiona
nmodul es are as follows: « Enployee
Manager, ¢ Exam nation Manager, -
Student Manager, < Adm ssion Manager, -
Fees Manager and  Hostel Manager.
Wthin the Enpl oyee Manager nodul e, the
details of enployees can be seen (the
perm ssion to this is limted to the
Directors and other senior officials).
The Exam nation Manager nodul e provi des
the functionality of entering marks of
t he students and the downl oadi ng of
admt card. The Student Manager nodul e
provi des student details, the year w se
count of students in the courses at

| FTMJ. The Admi ssi on Manager nodul e
provides facility of registration and
adm ssion to the candi dates. Through
this the Director, Adm ssion and other
directors can nonitor the progress of
adm ssion day by day. The Fees Manager
Modul e facilitates the finance
departnent to nonitor the fees deposit
status of the students. The Hostel
Manager nodul e hel ps the DSWand t he
war dens by providing the information
related to allotnent and availability
of seats in the hostel.

Part B

CRITERION I — CURRICULAR ASPECTS




1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

MCom

25

Conmrer ce

15/ 07/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BCA Conput er 01/ 07/ 2019 130 01/ 07/ 2019
Application

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

MI'TM

Touri sm and Travel

01/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BTech Bi o Technol ogy Nill
M ech Bi o Technol ogy Nill
VBA Managenent Nill
BSc(Agricul ture) Agriculture (Hons.) Nill
MSc( Agricul ture) Agr onony Nill
MSc( Agricul ture) Horticulture - Nill
Veget abl e Sci ence
MSc(Agricul ture) Floriculture and Nl
Landscapi ng
BTech Agricul ture Nl
M ech Agriculture (Soil and Nill
Wat er Conservati on)
M ech Agriculture (Farm Nill
Machi nery and Power
Engi neering))
M ech Agricul ture (Process Nl
and Food Engi neeri ng)
BCA Conput er Applications Nill
MCA Conput er Applications Nl
BHMCT Hot el Managenent Nill
MCom Commer ce Nill



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/8371_Syllabus_revision_1608287112.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/8371_programmes_on_employability_1628332031.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8371_Program_introduced_1628332046.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Di sast er Managenent 01/ 07/ 2019 1252
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MSc(Agricul ture) Agr onony 23
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e TEACHER S FEEDBACK (FORM I) The teachers are the pillars of any acadenic
institutions. The I FTM Uni versity respects its faculty nenbers and tries to
provi de better teaching environnment as well as the best facilities to its
faculty nmenbers as conpared to others in the region. The feedback is taken from
the teachers relating to their satisfaction towards the curriculum teaching,
| earni ng and eval uation. The teacher’s feedback is inportant for the revision
of syllabus and curriculumenrichment. ¢ STUDENT' S FEEDBACK (FORM I1 A AND I |
B) There are two different forns used for feedback collection of students. |IFTM
Uni versity collects student’s feedback with the intention to know about their
satisfaction towards the faculty, teaching, |earning and eval uation. The
questions are asked related to the curriculumand its contents etc. The second
questionnaire is intended to collect information relating to their satisfaction
towards facilities and services provided for creating conduci ve atnosphere for
teaching and | earning. This feedback hel ps to understand the performance of
faculty menbers and the grievances related to the facilities available for the
students. The corrective neasures are taken on the basis of the feedback by
Feedback Committee which are later discussed with the Directors of the
concerned schools. ¢« ALUVWNI FEEDBACK (FORM I11) The alummi of the University
are its ‘Brand Anbassadors’. Sone of the neritorious alumi have joined the
University as the faculty nenbers as well as in non teaching positions also.
The University regularly comunicates with its alumi with the help of Al umi
Meetings. The alummi of the University play very supportive role in adm ssion
drive, summer internships as well as in placenent of the existing students. The
feedback formis being filled by the alumi in these nmeetings as well as
through the website portal also. The feedback is taken fromthe alumi to get
val uabl e suggestions for further inprovenent of the University. Their val uable
i nputs are of great use to inprove the quality of the academnmic prograns and
enhance the credibility of the University. « EMPLOYER S FEEDBACK ( FORM I V)
Feedback is taken fromdifferent enployers who recruit the students from our



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8371_Value_added_courses_1608287825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8371_Projects_undertaken_1628332078.xlsx

University. On the basis of this feedback, students are nurtured so that they
can performbetter. The enployer’s feedback is used to inprove the Institute
further and give them better enployees in future. ¢« PARENT' S FEEDBACK ( FORM V)
Uni versity always keeps in contact with the parents of the students to maintain
the discipline and overall contribution by a student in his/her social
environnment. They are constantly in touch with the University authorities |ike
DSW and Chief Proctor and the different nentors.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA Managenent 90 111 90
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 6108 1567 59 22 297

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
378 378 15 11 11 14

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

IFTM University offers a highly efficient Mentoring system through which a group of students are assigned to a
faculty member at the commencement of the programmes. Mentor-mentee system is like a guardianship of the
students. The Mentor — Mentee system is functioning with following objectives: 1. To bridge the gap between the
faculties and students and 2. To guide students on both educational and personal aspects. In IFTM University,
Mentor-Mentee system has been implemented to provide a sense of belongingness and guardianship among the
students who took admission here. The faculty members act as guardian (Mentor) for them to look after
throughout their course tenure. The basic objective of this relationship is to guide the students in all aspects and
domains so that they become strong professionals and great human beings. Mentors meet their mentees
(students) and guide them with their studies and extracurricular activities. They provide advice relating to
selection of major specialisation available in the respective curriculum. They help the mentees by imparting
career guidance and suggesting solutions for their personal problems. The mentors act as guides to the students
during their summer and final projects. The mentoring system of IFTM University ensures that the students adapt
to the dynamic learning environment and lead their way into highly successful careers. The university has an
integrated mentoring system where the faculty acts as a link between the students and the school and the
mentors perform the following functions: « Maintain an open and friendly environment between mentor and
mentees. ¢« Continuously monitor, counsel, guide, and motivate the students in all academic, personal and career



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8371_Demand_ratio_1629812649.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8371_ict_tools_1629812865.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8371_e_resource_1629812871.xls

concerns. » Advise students regarding choice of electives, project, placement and training activities and
internships etc. « Contact parents/guardians if situation demands e.g. academic irregularities and decline in
performance, regular absent in the class, negative behavioral changes and interpersonal relations etc. ¢
Discover talents and interests of mentees and they define and help them in attaining mentee’s goals. * Advice
students in their career development regarding self-employment opportunities, entrepreneurship development,
honesty and integrity required for career growth. « Advise students in their professional development regarding
professional goals, selection of career and higher education. « Counsel them on their course regarding low
attendance and low performance. « Maintain a mentoring form with a brief but clear record of all discussions with
students. ¢ Intimate authorities if any administrative action is needed.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

7675

378

1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with
Ph.D

positions

the current year

7

7

Nill

7

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Satyabhan Assi st ant Excel l ence in
Si ngh Pr of essor Teachi ng Award by
Society for
Scientific
Devel opnent in
Agricul ture and
Technol ogy ( SSDAT)
Meerut, UP
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BBA

022

03/ 09/ 2020

17/ 09/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 7553 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8371_Honours_recieved_1629813225.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8371_Evaluation_1629813398.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. iftnmuniversity.ac.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
022 BBA Managenent 90 83 92. 22
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww.iftnuniversity.ac.in

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Nabeel Teachers 18/ 10/ 2019 Sci ence and
Ahrad Associ at e-ship Engi neeri ng
for Research Research Board,
Excel | ence Depart nment of
( TARE) Sci ence
Technol ogy,
Gover nment of
I ndi a
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

Juni or Research 1825 UGC
Fel | owshi p (JRF)

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Interdiscipli 1095 Sci ence and 1875000 610000
nary Projects Engi neeri ng

Research Board,
Depart nent of
Sci ence
Technol ogy,
Gover nnent of



http://www.iftmuniversity.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8371_Pass_percentage_1629813743.xlsx
http://www.iftmuniversity.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/8371_Teachers_fellowship_1629814127.xls
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/8371_Research_Assoc_1629814185.xlsx

I ndi a |

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Pyt hon for
Dat a Sci ence by ZenTech,
Noi da

School of Conmputer

Sci ence Applications

12/ 02/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Teachers Dr. Nabeel Sci ence and 18/ 10/ 2019 Teacher
Associ at e-ship Ahred Engi neeri ng
for Research Research Board,
Excel | ence Depart nent of
(TARE Sci ence
Technol ogy,
Gover nnent of
I ndi a
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Agriculture Science (Horticulture)

1

Bot any

Bi ot echnol ogy

Conput er

Sci ence Engi neering

Conput er

Sci ence Applications

El ectroni cs Conmuni cati on Engi neeri ng

El ectrical Engineering

Engl i sh

Educati on

Management

Mat hemat i cs

Physi cs

NlFRP]IN]WlIRP]RP]IPRPIW]W]W]DN

Phar macy

[N
()]



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8371_Research_Fund_1629896959.xls
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/8371_Seminars_conducted_1629814556.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8371_Awards_won_1629814767.xls

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Agricul ture 5 Nill
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

School
Engi n

of Agriculture Sciences

eering

7

View F

ile

Patent Details

3.4.4 — Patents published/awarded/applied during the year

Patent status

Patent Number

Date of Award

Phenoxy Benzoyl

Met hane Derivatives

as Anti fungal
Agent s

Publ i shed

201911048495

Nill

Vi ew Fi

le

Web of Science or PubMed/ Indian Citation Index

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef f ect Sat ybhan Annal s 2019 Nill | FTM Uni Nill
of Si ngh, of Agri cul versity,
pl anti ng Vi rendra tural Mor adabad
geonetry Si ngh and Resear ch
and NPK Anki t New Seri es
| evel s Si ngh
with
phosphor us
sol ubi | i si
ng
bacteria
on growth
and yield
of wheat
(Triticum
aestivum
L.).
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Hepat opr G | sl am Resear ch 2020 14 Ni Il School
otective Kavi t a Journal of of Phar mac



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8371_journals_notified_on_UGC_1629815162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8371_Books_and_Chapters_1629815232.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/8371_Patents_published_1629815272.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8371_Bibliometrics_1629815493.xlsx

Activity Gahl ot , Phar macy euti cal
of Leucas |[Munish Man and Sci ences,
cephat es i, Prevesh |Technol ogy | FTM Uni ve
agai nst Pa Kumar , rsity,
racet anol Di vaker Facul ty of
i nduced He Shukl a Phar macy |,
pat ot oxi ci | FTM Uni ve
ty in Rats rsity,
Mor adabad
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 54 371 6 12
nar s/ Wor kshops
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ki san Gosht hi

ATNVA

6

50

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Republ i ¢ Day
Par ade

Governor Gold

Medal

Gover nnent

1

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Index/8371_Index_1629815683.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8371_Faculty_participation_1629815744.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8371_Extension_1629815918.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8371_Awards_for_extension_1629982677.xlsx

cy/collaborating participated in such | participated in such
agency activites activites
Tree UP Gover nnent Tree 3 60
Pl ant ati on Pl ant ati on
Pakhwar a
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch

Dr. Nabeel Ahnmad

Depart nment of
Sci ence Technol ogy,
CGover nnment of India

1095

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

On-t he-
Site
Lear ni ng

| ndustri al
Visit

Parl e
Bi scuits Pvt
Ltd,
Rudr apur

07/ 09/ 2019

07/ 09/ 2019

62

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Research Anal ysi s
Centre (RFRAQ),
Lucknow

aspects of Biotechn
ol ogy/ M cr obi ol ogy/
Food Technol ogy and

other front |ine
areas. 2. Both will
apply for

col | aborative
projects jointly to

Nati onal and

I nternati ona
fundi ng agenci es.
3. Both will apply

and organi ze
Nati onal and Intern

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Regi onal Food 02/ 03/ 2020 1. Training on Nill

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8371_Students_in_extension_1629816108.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8371_Collab_activities_1629816172.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8371_Linkages_1629816480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8371_MoU_1629816625.xls

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1000 678

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
TLSS Partially 2014 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 88850 24604555 189 51000 89039 24655555
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Ashi sh Kumar I ncomre Tax Law Ut tar Pradesh 10/ 09/ 2020
Saxena and Practices H gher Education
Digital Library
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 902 18 0 18 4 0 11 255 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 902 18 0 18 4 0 11 255 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

255 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8371_augmentation_details_1629817476.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/8371_Library_1629817761.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8371_e-content_by_teachers_1629817815.xlsx

recording facility

Audi o Vi sual Media Lab
http://wwv. i ftnuniversity.ac.in/iftnuni

versity/sss. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
350 35291616 350 37910105

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratories are open according to the tinme table, however, if the students
intending to make use of the laboratory in free class hours can do so with the
perm ssion of the lab in-charge / concerned faculty. Library is open from 09: 30
a.m to 9:00 p.m There is a large reading area where the students can browse

the books. An internet enabled roomis also provided to access e-journals.

Sports facilities can be utilized anytime, particularly the badm nton hal

(with three badmi nton courts and two Tabl e Tennis tables) can be utilized 24
hours. Conputers |abs are open for use during college hours. Cl ass roons are
only open during the college hours.

http://www.iftmuniversity.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Di scount 1539 13884440
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Schol arship from 3446 196380660
Gover nnent
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Wor kshop on Soft 11/ 07/ 2019 109 Pune Institute of
Skills Busi ness Managenent
(PI BM
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://www.iftmuniversity.ac.in/iftmuniversity/sss.php
http://www.iftmuniversity.ac.in/iftmuniversity/sss.php
http://www.iftmuniversity.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8371_Scholarships_1630064373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8371_Development_Schemes_1629870627.xls

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 GATE 49 49 Nill 49
Preparation
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
29 29 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Raj an 36 5 Swast i 8 1
Over seas Associ at es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 6 BCOMV Depar t nent | FTM VBA MCOM
(HONS.) of Commerce, | University,
School of Mor adabad
Busi ness
Managenent
(SBM
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sci ence Day Ud PG 245
View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8371_Guidance_1629893757.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8371_Placement_1629871312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8371_Progression_1629871931.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8371_Qualifying_1629872086.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8371_Activities_Organised_1629872135.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 CGover nor Nat i onal Nl 1 Srashti
ol d Medal 17271031 Si ngh
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The University pronotes its students to participate in various activities
organi zed by different departnments of the University. Students are involved in
vari ous academi c activities through various clubs and Student Devel opnent Cel

(SDC) for conducting quizzes, semnars, fresher party, farewell party, guest
| ectures, photography day, Fun Mela, Best out of Waste Exhibition etc. The
students |l earn how to cooperate and coordinate in a team They also |learn
pl anni ng, organizing, directing and controlling aspects through these
i nvol venents. The cultural events are organized in different schools where the
students performdifferent roles. The students are also involved in various
events organi zed at university |evel under different commttees with their
nmentors |ike Convocation, |nduction Programre, Annual Day Cel ebration
(Samavesh), Annual Sports Meet (Shaurya). Students are also involved in
different extension and outreach activities organi zed by NCC and NSS. The
students participate in social activities |like Beti Bachao Beti Padhao canpaign
and Swachta Pakhwara etc. These activities provide thema sense of
responsibility towards our society and our nation. They becone responsible
citizen of India.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.2 — No. of registered Alumni:

337

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

March 01, 2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practices of decentralization and participative managenent- 1. The University
provi des conpl ete autonony to the departnments/faculties to revise or update
existing curriculumto incorporate | atest know edge devel opnment and even
i ntroduce new programes in tune with enploynent narket needs, as and when they
want to do this. 2. The Directors of the schools have been given full autonony
for sanctioning leaves to the faculty and staff. 3. The Directors of the school



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8371_awards_in_activities_1629894518.xls

have autonony to deci de subject allocation, arrangenent of tinme table, schedule
of class tests as per exam nation cal endar, invigilation duties and seating
plans in the end senmester exans etc. Teachers are the coordi nators and nenbers
of various conmittees at their school level Iike discipline conmttee, stock
committee, library conmttee, exam nation committee and placenent committee
etc. where they take decisions independently. Teachers also participate in
Board of studies (BOS) and Faculty Board (FB) of the school/departnment to
design the syllabus and to take the decision related to academ c activities.
They al so participate in the Academ ¢ Council (AC) and Executive Council (EC
of the University to discuss various matters related to academ cs and policy
maki ng. Teachers have been given many other responsibilities of various cells
and conmttees at University level also where they contribute in a significant
way to the participatory ethos of the University. Sone of the prom nent
comrittees/cells at University |evel are Adm ssion Conmttee, Interna
Compl aint Cell, Gievance Redressal cell, Proctor Board, DSW Hostel Warden,
sports coordi nators, placenent coordinators, exanination coordinators and as
ext ended menber (nodal officers) of IQAC. They determ ne admi ssion criteria,
mar ks cut-offs, exam nation nodalities, journal thenes, |ibrary practices,
various teaching | earning innovations and ot her academ c priorities.
Addi tional ly, teachers discharge an energetically pervasive role as notivators
and spear heads of cultural and socially conscious activities in the
Uni versities by steering the NSS unit and NCC units.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e The University has the Adni ssion
Conmmi ttee which functions in accordance
with the provisions of Statutes of the
Uni versity. ¢ The advertisenments for
adm ssions are published in |eading
Nati onal news papers. ¢ The queries of
the students are al so answered through
ERP and phone calls. ¢ The students
visit to the Adnmission Cell and the
facul ty nenbers counsel them about the
different programmes available in the
Uni versity. ¢ The students are al so
guided for filling scholarship fornmns
and openi ng bank accounts during
adm ssions. ¢ The school bag and
prospect us containing detail ed
i nformati on about the University are
given to the registered students. ¢ The
Uni versity provides free uniform and
free transportation to all the admtted
students to access the quality
education. ¢ Ten percent fee waiver is
given to girls in tuition fees to
pronote the gender equity in
adm ssions. ¢ The fee waiver is also
given to the neritorious students who
take adm ssion in the University. The
final list of admitted students is sent




to respective Directors of schools by
the Director Admi ssion. ¢ The
i nduction/orientation progranme is
conducted for all the newy adnmtted
students in the beginning of the
session. ¢ Admission Test is conducted
for the admi ssion in doctorate
progr anmes.

I ndustry Interaction / Collaboration

e The University has signed MoUs with

di fferent organisations and ot her

Uni versities for internship, summer
trai ning, placenent, student exchange
and faculty exchange. This industry-
interaction and col | aboration help the
Uni versity in devel oping |inkage al so

Human Resource Managenent

The University has set high standards
for inparting quality education and
thus focuses on highly qualified and
self notivated faculty nmenbers and
technical staff who are dedicated
towards high quality standards. The
Director HR nmonitors the need of the
faculty nmenbers in discussion with the
Directors of different schools. The
advertisenent for vacant positions is
given in | eading National newspaper.
The University focuses on technol ogy
therefore the deserving candi dates can
apply through the career portal
avail able on the University website.
The faculty nmenbers are appoi nted
through a duly constituted sel ection
conmttee. Al the faculty nmenbers
i nducted are qualified and conpetent in
their specialization. The University
has a well defined policy to
academi cally recharge and rejuvenate
teachers, for e.g. providing research
grants and al | owances for nomination to
national /i nternational
conferences/senmi nars etc. Mst of these
faculty nmenbers are at an advanced
stage of conpleting their research
wor k. The non teaching staffs have been
notivated for the higher qualifications
and they have attained it. University
has a nunber of welfare schenes for the
teachi ng and non teachi ng enpl oyees
i ke EPF, group insurance, nedical
| eaves, maternity | eaves and paternity
| eaves, nedical aid, free
transportati on and study | eaves etc.
These schenes hel p in keeping high
notivation | evel of the teaching and
non teaching staff.

| CT and Physi cal

Infrastructure / I nstrunentation

The Central Library is constantly
equi pped with latest arrivals. The




library opens from9:00AMto 9:00PM It
has nore than 80 thousands books and a
good nunber of journals, nagazi nes and
newspapers. The library has separate
section of reference books, journals
and text books. It also has section of
digital library. The central library
has a Children section where the books
for kids are avail able and the wards of
teachi ng and non teaching can enjoy and
i nprove their reading habits. Besides
printed books, the library has e-
journals, CDs. The library operations
are automated through ERP. It is a good
support for all the research schol ars.
The departnental libraries are also
avai l abl e at school |evel. The faculty
nmenbers can access the books for
reference at these departnental
libraries. The University is providing
ICT facilities through IT Division. The
internet facility is available in al
t he departnents and hostels and staff
quarters. The buil dings of the
Uni versity are equi pped with WFi
connectivity. Al the departnments have
OFC connectivity. The University
website is dynam c and full of
i nformati on needed by the students and
ot her stake hol ders. The LCD projectors
are al so available for the teaching
| earni ng assi stance. The conputer | abs
are equi pped with [atest softwares and
hardware. The offices of all the
Directors and authorities are equi pped
with the conputer systens, printers and
scanners etc.

Research and Devel oprent

e University facilitates faculty for
participation in the research training
programes at premer institutes |ike
I1Ts etc. * Research Clubs are forned
in each School to pronote research and

devel opnment. < Provision of Fee
di scounts to the faculty menbers
pursui ng PhD fromthe University. ¢ The

i ncreased hour accessibility to the

Central Library for referring books and
journals. ¢ The course work cl asses are
conduct ed under the PhD programmes at
Uni versity canpus. < Proper

| aboratories are available in the

school s for conducting various |ab
experinents for the faculty, students

and research scholars. ¢ The Dean

Research and Professor In-charge of

Research have been appointed to
facilitate the students and to inprove
the research environnment of the




University. ¢ IPR cell has been forned
to assist the students, faculty nenbers
and the research scholars to apply for
patents etc. ¢« A PhD O di nance
contai ni ng vari ous guidelines for PhD
schol ars has been published and
di stributed anong all research schol ars
to assist themin understanding the
research process. ¢« Regular RDC is
conducted in all school s/ departnents
for nonitoring the progress of the
researchers. The RDC has experts from
renowned Central and State
Universities. ¢« Software for Plagiarism
checking is available in the University
for the research schol ars.

Exam nati on and Eval uati on

* The University has a separate
exam nation office under the
supervision of Controller of
Exam nati ons. The COE deci des the
exam nati on cal endar for the session.
The each school has an exani nation
coordi nator who coordinates with the
of fice of COE. The exam nation
ordi nance is avail able on the
Uni versity website under the section
‘Exam nation’. ¢ Sessional exans/C ass
Tests are conducted at school |evel as
per the schedul e provided by the COE
The exam nation coordi nator nonitors
all the exam nation work at schoo
| evel under the supervision of Director
of the school. The school s have the
flexibility/autononmy to plan their own
schedul e of class tests as per the
Exami nation Cal endar. Marks are
subm tted through ERP system e« End
senester exans are conducted as per the
schedul e and t he Seni or
Superi ntendent s/ Centre Superi ntendents
are appoi nted by the COE. The proper
gui delines are given to the CS/ ACS,
invigilators, Head exam ners and
exam ners for the proper streanlining
of the exami nations. An internal flying
squad is constituted to keep vigilance
during the examand to prevent UFM
cases. The attendance of the students
appearing in the exam nations, marks
awarded in the End Senester Exans are
upl oaded t hrough ERP systemto mmintain
the sanctity of exans. ¢« MCQs have been
i ntroduced in the University question
papers of UG courses and in sonme PG
courses to anal yse the conceptua
clarity of the students. ¢ The
centralized eval uati on of answer copies
i s done under the direct supervision of




the Controller of Exam nations who
appoi nts the Coordinator and Deputy
Coordinators in his teamto nonitor the
eval uati on work. e« The eval uation of
answer copies is done sinmultaneously to
the end senester examination to prepare
the final result as early as possible
and to save the waiting tinme of the
students to get adm ssion in next
course. The result is declared after
the thorough verification of TR
Speci al Carryover Exans are being
conducted for the final year/senester
students to provide thema chance to
clear their BACK if any. ¢ The schedul e
of the exam nations is displayed on
University website. ¢« The result of the
students is al so nade avail able on
Uni versity website under the section
‘Result’ and the students can check
their result through putting their Rol
no and session in given space.

Teachi ng and Learni ng

e Oientation Progranme is nmandatory
to be conducted by the all the
departnents. ¢ The assignnments are
given to the students. Renedial classes
are conducted for the slow | earners and
they are given handouts/notes and
guestion banks to inprove their
performance in University Exam nation.
e Mentor—-Mentee systemis in practice.
 Performance of the students is
eval uat ed periodically by individual
facul ty menber through class tests. -
Student centric learning is inparted
t hrough use of ICT and Use of open
source learning. The various ICT tools
are used by the faculty nmenbers for the
ease of delivery of lecture like LCD
proj ector, PPTs presentations and
nobi | e apps. ¢ The students are
notivated to enhance their know edge
t hrough e-resources, e-books and NPTEL
etc. ¢ The University has signed MUs
with different organi sations and ot her
Uni versities for internship, sumer
training, placenent, student exchange
and faculty exchange. ¢ The teachers
i mpart the education beyond the
cl assroom teaching in the form of
personal counseling for projects and
conpetitive exans. ¢ The University is
al so planning to establish Incubation
centre to assist the startups.

Curri cul um Devel opnent

The University provides conplete
autonony to the departnents/faculties
to revise or update existing curricul um




to incorporate | atest know edge
devel opnent and even introduce new
programes in tune wth enpl oynent
mar ket needs, as and when they want to
do this. The syllabus is revised
periodically if required as per the
need of industry. The University is
al so planning to inplenent the CBCS in
all programes. Al departnments have
BOS and ‘ Faculty Board for the
curricul um devel opnent. The
constitution of BOS and FB is deci ded
by the Registrar. The BCS conpri ses of
external experts fromthe renowned
Central and State Universities. The
neeting of BOS is called by the
Chairperson and a fruitful discussion
takes place during the neeting. The
m nutes of the BOS and FB are placed in
Academ ¢ Council. The faculty nenbers
may suggest val uable points to be
i ncluded in the agenda. The feedback of
the students and alumi is also
considered in curriculum devel opnent.
The Modal Curriculum of the UGC and the
syl l abus of different Central and State
Uni versities are taken into
consideration for curricul um
devel opnment. The B. Pharm M Pharm
programes are taught as per the
gui delines of PCl for curricul um
devel opnment. The LLB and LLM are taught
as per the guidelines of BCl for
curricul um devel opnent. Environmenta
Studies is taught in under graduate
programmes to create awareness about
t he sustai nabl e environnment while
Di saster Managenent is al so taught as
per the guidelines of UGC. Departments
al so have ‘' Departnental Advisory
Committee’ for curricul um devel oprent.
The University has al so signed MUs
with different O ganisations for
getting their inputs for the
devel oprment of curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Notifications and minutes are
communi cated t hrough enmails 2. PPT
presentations during neetings

Adm ni stration

1. Communi cation of office orders and
various ot her docunents through email,
What sApp. 2. CCTV data capture and
transm ssion to display nodes. 3.
Moni toring through ERP




Fi nance and Accounts 1. Salary is prepared through TALLY
ERP 10 and it is transferred to bank
accounts 2. Fees deposits is done
online through ERP.

St udent Admi ssion and Support 1. Various information related to
adm ssion, registration, exam nation
schedul e, exam nation form and
convocation registration is nade
avai |l abl e through university website.
2. Monitoring of Adm ssion, exam nation
and fees deposited is done through ERP
3. Subject notes, question banks,
assi gnnents and qui zzes are
di ssem nated t hrough enmail, WhatsApp
and teacher’s blogs. 4. Gievances can
be submitted through University website
5. Adm ssion queries can be submtted
t hrough University website. 6.Feedback
is taken through University website.

Exami nati on 1. Examination schedule and result is
di spl ayed on University website. 2.
Online systemfor filling exam nation

forms and issue of admt cards. 3.
Mar ks upl oadi ng, student’s attendance,
eval uati on of answer copies information
sent to CCE through ERP. 4. Tabul ation

Regi st er through dat abase software.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2020 Dr. Rakesh 6t h Nati onal Ni |l 2337
Kunar Yadav Conf erence on

Emer gi ng Trends
I nfl uenci ng
Busi ness
Managemnent in
the Current
Era, organi sed
by Shri Ram
Murti Smar ak
| nt er nati onal
Busi ness
School , Lucknow

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8371_Faculty_Emp_1629983027.xlsx

organised for | organised for
teaching staff | non-teaching
staff
2019 Sessi on Nill 32 Nill
on 09/ 10/ 2019 |09/ 10/ 2019
Research M
et hodol ogy

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP on Deep 1 04/ 05/ 2020 13/ 05/ 2020 10
Lear ni ng and
Its
Appli cations
conduct ed by
El ectroni cs and
| CT Acadeny,
Il T Roorkee
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
378 378 326 326
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
G S, EPF, Study Leave G S, EPF, Study |eave | nsurance, Schol arshi p,
with pay, Extra ordinary | with pay, Extra ordinary |free transportation, free
| eave, Medical Leave, | eave, Medical Leave, uni form medi cal, book
Maternity Leave, Maternity Leave, bank, fee waiver, free
Paternity Leave, Medi cal Paternity Leave, Medi cal academ c tours and
Facility, Various Facility, Various industrial visits, free
nonet ary advances, nonet ary advances, sports kits and equi pnent
transportati on, transportation, partial
Al'l owances for attending [fee waiver to their wards
conf erences wor kshops,
partial fee waiver to
teachers and their wards

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

The university conducts external
year. The annual internal

audit through Chartered Accountants every
audit is done before the external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8371_Development_training_programmes_1629982248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8371_Training_Programmes_1629982309.xlsx

| FTM Uni versity, 400000 Scr eeni ng and
Mor adabad Eval uati on of Wheat
Gernplasmfor Yield and
di sease Resistance in
Mor adabad Regi on

View File

6.4.3 — Total corpus fund generated

464092338

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Not Yes Committee
Appl i cabl e formed by the
Vi ce Chancel | or
of the
Uni versity
Admi ni strative No Not Yes Committee
Appl i cabl e forned by the
Vi ce Chancel | or
of the

Uni versity

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Uni versity does not have any Parent teacher Association, although Proctorial
Board and Mentors keep in touch and interact with the parents of the students
related to their progress.

6.5.4 — Development programmes for support staff (at least three)

1. Conputer Literacy 2. Financial Consultancy 3. Personality Devel opnent

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Institutionalization of 1QAC « Tinmely Subm ssion of AQAR ¢ Adoption of
vi | l ages under the UNNAT BHARAT SCHEME. ¢ Initiatives for Divyangjan |like
installation of lifts « Enriching syllabus by incorporating COs and PGs -
Pl anni ng for establishment of Al ummi Association ¢ Initialization of ONLINE
feedback mechanisme Initializing participation in NIRF ¢ Strengthening the
col l aborations with other organi sations through MOUs.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year
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Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 Webi nar on 26/ 06/ 2020 26/ 06/ 2020 26/ 06/ 2020 97
Institutiona
i zation of
IQAC in
Revi sed
Assessnent
Fr amewor k of
NAAC

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Awar eness 25/ 09/ 2019 25/ 09/ 2020 56 Nl
Programe on
Hygi ne and
Sani tation

Wor kshop on 04/ 10/ 2019 04/ 10/ 2019 78 Nill
Fi nanci al
Literacy for
Wonen

Wor kshop on 29/ 11/ 2019 29/ 11/ 2019 58 23
CGender
Awar eness and
Senstivities

Beti Bachao 08/ 11/ 2019 08/ 11/ 2019 64 Nil I
Beti Padaho
Sem nar &
Awar eness Ral |y

Beti Bachao 05/ 03/ 2020 05/ 03/ 2020 64 Ni Tl
Beti Padaho
Drive

I nt er nati onal 08/ 03/ 2020 08/ 03/ 2020 64 Ni Tl
Wnen Day

Wor kshop on 10/ 12/ 2019 10/ 12/ 2019 76 Ni Tl
Human Ri ghts
Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e University has green canpus having wi de variety of trees and plants. -«
Banners are placed at several places in University to maintain and keep cl ean
canmpus and environnent. ¢ Dustbins are placed nearby canteens,
departnent/centre. ¢ Students are encouraged to keep surroundings clean. -«
“Environnmental Studies’ is taught as a subject too. ¢ Students are encouraged



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8371_Quality_Initiatives_B_1629902040.xlsx

to save energy and to plant trees by different NSS NCC awar eness progranmes. e
University is initiating for the permanent solution for solid waste, liquid
wast e and e-waste. ¢ University is taking all efforts for water harvesting. -«
Uni versity al so organi zes and adopts various Plantation drive enforced by the
Govt. of UP and CGovt. of India. ¢ University has inplenented solar panels to
enhance alternate energy resources.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for lift Yes Nill
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 03/ 04/ 2 173 Quar ant Covi D 5
020 i ne Pandem c
Centre
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Follow up(max 100 words)

Title Date of publication
The Directors as the

Human Val ues and 14/ 08/ 2019
Pr of essi onal Ethics head of the schools as
Handbook wel | as the Heads of
Depart nent have the
responsibility to
i mpl ement and nonitor the
Code of Conduct franed
for the students. The
students have to attend
classes on tine. |In case
of seeking | eave, they
have to informtheir
class coordinators in
advance. The University
has i npl enented Mentor -
Ment ee system and the
nmentors al so counsel the
students related to code
of conduct. The
Proctorial board | ooks
after the matters rel ated
to discipline in the
Uni versity. The code of
conduct has been drafted
for library,
| aboratories, sports
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facilities etc and the
students as well as
faculty nmenbers foll ow
these gui delines. The
research cell as well as
exam nation cell has
t heir own guidelines and
all concerned followthe
sane. The ethical codes
related to plagiarismare
also followed in the
research. The COE al so
takes action agai nst UFM
cases if any. The code of
conducts in the hostels
is monitored by the
hostel warden and the
Dean Student Welfare
(DSW. The Vice
Chancel l or and the
Regi strar as the top
authorities of the
Uni versity nonitor the
code of conduct of both
the teachi ng and non-
teaching staff.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Tree Plantation 01/ 08/ 2019 01/ 08/ 2019 33
Drive
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. University has green canpus having wi de variety of trees and plants. 2.
Dust bi ns are placed near canteens, departnents and ot her places. 3. Students
and staff are encouraged to keep surroundings clean. 4. Students and staff are
encouraged to save energy and to plant trees. 5. Water treatnent plant has been
installed in the University to keep canpus clean. 6. Save the water canpai gning
7. University al so organi zes and adopts various Plantation drive enforced by
the Govt. of UP and Govt. of India. 8 University has inplenented solar panels
to enhance alternate energy resources. 9. Plastic free canpaigning 10. Organic
veget abl es production 11. Adequate nunber of gardening staff has been deputed
to maintain the green canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Rural Connect Progranme As University exists in rural |ocation

and conducts different programes in agriculture specialization it has started

Rural Connect Programe as a part of its best practices. The University has its
farmwhere it conducts various research related to innovative farm ng.

Uni versity has adopted FIVE nearby villages. The School of Agriculture Sciences
and Engi neering conducts ‘Denonstrations visits for farners’, Quality seed
distribution and inparts know edge of cropping by innovative nethods. In these
visits, the guidance and education related to farm ng and awar eness about
personal hygi ene and sanitation is also provided to the farmers of these
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villages to increase the yield of their crops and to keep thensel ves heal t hy.
Under the UBA schenme, University distributes seeds in ‘Kisan Gosthi’. It
invites farners to the University to denonstrate about organic farm ng. The
Uni versity al so organi zes ‘ SUHAVAN ( Fl ower Expo) on sone periodical interval
The University also planted 5000 trees in five villages in collaboration with
Unit of 9 UP Grls BN NCC of | FTM University. The purpose of this progranme is
to uplift the lives of the villagers as a social responsibility. The students
of SASE has al so organi zed ‘Beti Bachao Beti Padhao’ ralley. They al so
organi sed canpaign for ‘plastic free' villages. The faculty nenbers of
agricul ture have devel oped ‘ Bl ack Weat’ and the seeds of this variety will be
distributed to the villagers. The bl ankets were also distributed to the
villagers of these five villages during Covid-19. Best Practice 2: Practice of
Free Transportation and Free Uniformto all the Enrolled Students The
University fromits first batch is providing free Uniformand free
transportation to all the enrolled students. It is a best practice in this
regi on. The students fromthe under privileged section of the society can never
get quality education until they have proper nmeans of comuting to the
University. IFTM University has nore than eighty buses in its fleet which ply
fromdifferent villages and cities daily. It provides free transportation to
all and fulfils their need of access to education. It also provides the free
Uniformto all the enrolled students which keep simlarity and unifornty anong
the students. It also elininates the discrimnation on the basis of income or
caste or religion as all the students |ooks honbgeneous and i ndi stingui shabl e
after wearing the uniformprovide by the University. This practice of free
transportation and free uniformhelps the University in neeting its vision i.e.
i mparting education to all to increase access, equity and quality of education.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww iftnuniversity.ac.in/iftnmuniversity/downl oads/ F346. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS | FTM Uni versity was granted University status by
UP Governnent vide | FTM University ACT No. 24 of 2010. It has been the pioneer
in bringing technical and professional education to the city of Moradabad in
1996. From a hunbl e beginning in 1996, it has expanded into a huge ~ 50 acres
canmpus offering courses in various disciplines. It is located at 12 km
m | estone from Moradabad on Lucknow Del hi National H ghway (NH 24). The
Uni versity provides anple opportunities to the students fromdifferent streans
to mngle together in academ c as well as sports, cultural and other extra-
curricular activities organized through different societies and clubs. The
spirit of mutual work, discipline, social responsibility towards comunity
devel opment and nation building is inculcated through NSS, NCC etc. The
Uni versity contributes towards wonmen enpower nent by organi zi ng vari ous
activities. The University encourages its faculty and students to participate
in sem nars, conferences and pronote a holistic teaching-Iearning environnment.
As the VISION of IFTM University states to be a respective University by
i mparting research focused education in all disciplines to increase Access,
Equity and Quality of education, |IFTM University is inparting education in al
maj or disciplines |ike Sciences, Social Sciences, Agriculture, Law, Education,
Managenent, Pharnacy, Conputer Application, Journalism Biotechnol ogy and
Engi neering. The university provides free transportation facility and free
uniformto all the enrolled students. The uniform provided by the University
keeps the ' Sense of Equity’ anong all the students studying in the University
irrespective of their caste, creed or religion or inconme background. Therefore
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they do not feel inferiority in thenmselves during studies and honogeneity | ooks
in all the students. The University al so provides educational opportunity to
under privileged students and it is one of the ways towards access equity for
qual ity education. The University provides special fee waiver to fenale
students keeping in mnd gender equality and wonen enpowermnent. This strategy
of the University not only hel ps fenal e students to achieve their goals but
al so helps in achieving the goal of Govt. of India i.e. ‘Beti Bachao Beti
Padhao’ canpaign. This institutional distinctiveness of ‘Inparting Access,
Equity and Quality of Education to All’ makes | FTM University unique in the
region. As per the Mssion, IFTM University is commtted to provide peacefu
and serene environnment for skill devel opnent and know edge buil di ng by
enphasi zi ng on teaching, engaging in research, participating in various
community activities and collaborating with | ocal/national organisations of
repute for the devel opnent of youth. The University has taken various
initiatives to serve the society during Covid-19 pandemc. It distributed the
food packets to the needy and handed over its building and hostels to the | ocal
adm nistration for using it as Quarantine centre. The University al so provided
its guest house to the doctors during pandem c tine. University al so donated
one day salary of its enployees in PM Cares Fund CM Cares Fund to support
nati on during pandem c. This institutional distinctiveness of ‘Participating in
Various Conmunity Activities’ makes |IFTM University unique in the region.

Provide the weblink of the institution

http://wwviftnuniversity.ac.in/iftnuniversity/downl oads/ F347. pdf

8.Future Plans of Actions for Next Academic Year

The University has followi ng plans for next academ c year: 1. Provisions for
lifts in all buildings for the facilitation of Divyangjan and inprovenents in its
infrastructure: The University always maintains its infrastructural facilities.
For the next academ c year, the University is planning to install LIFT inits al
academ c buildings for the benefits of DI VYANGIAN. 2. Installation of pad vending
machi nes and incinerators: The University believes in wonmen enpower nent and
gender equality and to pronote the gender equality, the University is planning to
install the pad vendi ng machines and incinerators in girl’s hostels in next
academ c year. 3. Shifting of 1QAC office into new building: The 1QAC is the
i nportant body of the University. Presently it is functioning in one of the
of fice situated at Shankar Bhawan (the adm nistrative block of the University).
The University is planning to shift | QAC office to new building. 4. Strengthening
Ment or - Ment ee system The nentor-nentee systemis operation in the University in
all school s/departnents. It is to be strengthened in next session. 5.

Strengt heni ng research pronotion facilities and publications: Research activities
and publication works are perforned on regular basis in the University. The
University wants to strengthen it nore by focusing on publications in indexed
journals in next academ c session. 6. Organising various sem nars/webi nars and
wor kshops for the benefits of the students and faculty nenbers: Sem nars/Wbi nars
are the part of co-curricular activities. They are very much required for the
devel opment of the students as well as faculty nmenbers. The University wants to
focus nore on such activities in next academnmic year also. 7. Strengthening

col | aboration with the other Universities and the organisations: The University
has good col | aboration with different organi sations and Universities. The

Uni versities want to strengthen this bonding in next academ c year also. 8.
Installation of nore CCTV caneras for the security: In next academ c year, the
University wants to install nore nunber of canmeras to ensure the security of the
staff and students. It will also help in pronoting gender equality and wonen
enpower ment by providing thema sense of security.
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