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PART I - INTRODUCTION

PREAMBLE

As Pandlt Madan Mohan Malav1ya said, "4 teachmg university would but half perform its funcaon : -

zf it does not seek to develop the heart- -power of 1ts scholars with the same sohcztude wzth whtch tt

in youth as one of its prmcrpal objects Iz will seek not merely to turn out man as engmeers saentzst

 doctors, merchants, theologists, but also as men of hzgk character problty and honour wkose conduc :

Practlttoners of values and ethics learn these lessons through self-mltlated endeavours, through the llfe L |

expenenec that is the greatest laboratory of Ieammg and through the educatlonal mstltutlons, those_

they attend Hence, the educational 1nst1tut10ns th mselves need to be values and ethlcs persontﬁed It. o

is needless to emphasize that education is the most important plllar ofa ClVlllZBd and dlgmﬁed soclety -

The entn‘e structure of somety or nation depends on the strength of thlS plllar If th]S plllar is strong, j

first part the document falrly elaborates about the UmverSIty, its v1smn m1551on and values and the
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objectives of the Human Values &'ProfessionallgEth;ie :“ '

Moradabad in 1996. Frorn a humble beglnnmg in 1996 1t has expanded 1nt0 a huge~ 50 acres campus

offermg courses 111 varlous dlsc1plmes It is located at 12 km milestone from Moradabad on Lucknow -

a

_ hohsnc teachmg-leammg env1ronment IFTM Unwers.1ty is unpartmg educatlon in all major

'd1sc1p11nes like Smences Soc1al Sc1ences Agnculture Law, Educatlon Management Pharmacy,

Computer Apphcatlon Journalism, Blotechnology and Engmeenng
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PART Il - CONCEPTUAL FRAMEWORK

HUMAN VALUES ' - ! . -

Human Values refer to the basic inherent mo‘r"ail inclinations towards kindness, honesty, lbyalty,

love peace sympathy, truth etc. that enhance fundamental goodness of human bemgs and somety at ‘

large. These are those valucs that human bemgs chensh and hold in common consc10usly and_:'m |

otherwxse in most of the places and times and practlce them. Human Values help in understandmg the

attitude, motivation, behaviour, and also mﬂuence one's perceptmn about the worId They enable the

interpretation of "Right and Wrong" and prowde the ways to understand humans and orgamzatlons L

Humans have the unique ablllty to define their 1dent1ty, choose their vaiues and establlsh thelr behefs |

L] : ; S
1 . Values related to Right Conduct . . _____
are: L ;

2 . Values related to PEACE -
are: e

Attention, calmness, concentration, contentment, dignity, discipline, equality, equanimity, fai'thf_l_l_h_i_ess,:;,_
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"fOCus, gratttude happmess, harmony, hum

' satlsfactmn self-acceptance, self—conﬁdence self control seIf-dlsc:lphne self—esteem seIf-respect_. -

4 . Values related to Love
_ are:

trust.

ty, mner sﬂence, optmusm panence reﬂectlon -

sense control, tolerance, and understandmg.

2 Values related to Truth
are; . .
Accuracy, curiosity, dlscernment falmess, fearlessness, honesty, 1ntegr1ty (unity of thought word and

patriotism, 'r_everenc_e, sacrifice, selflessness, serv{céi harlng, sympathy thoughtﬁMess, t_oleranc_e and

5 .Values related to 'Non-violence 3
are:
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staff. In all that the IFTM Unwers1ty does it w11_ Zasplre for

_H'o:n‘esty & Transparépcy

Indian Ethics & (fi.ilture

R.e.s;pe_ct for All

Value Excellence, Qua_l_i_ty'& Se;rvice-f-

PROFESSIONAL ETHICS---- -

, Human Values and Professmnal EtthS are mtertwmed Vaiues are concerned w1th personal@éﬁ .

concept and framework of moral right or wrong as apphed to a professwnal orgamsatxon executlon i

:polmes and behavmurs Values in a human bemg get estabhshed in early chlldhood but value: -

awareness, ethical awareness and reasomng skills in favour of value-based and ethical dec1smns can be o
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2 . Trusteeship: Operatmg in an efficient, ethlca[ and true manner whlle ensunﬁ'g"'group

partlclpatlon : ' , -
and a system of check and balances within an msututlon - '

and . .
forgiveness among stakeholders.

to o P
~encourage individual in taking the responsibility of one's action. e

5 Incluszveness Adopting standards, p011c1es and procedure to promote and ensure equal
opportunity : : :

without any d1scr1m1nat10n agamst an 1nd1v1dua1 'or a group seekmg educat1on employment

6 . Commitment: Dedicating to the v151on and ~m15310n of the mstltutlon whlle cultlvatmg
one's

7 Respectﬁdness Creatmg an envuonment of
interaction

as well as fair participation of functionaries and beneﬁmanes of the mstltutxom ,,,,,, = "

8 Belongmgness Fostermg a shared wsmn of in, 'tutlon to make everyone feel secure
supported -

accepted and included.

to
: achleve long Ia_stmg- and safe fut;ue.
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3 . Harmony: Balancing the diversity andg-vdi:_f_fefeqce through a culture of tolerance, discussion

9 Sustamabzhry Ensurmg optlmal resource utlhzatlon- CCOHOIIIIC, envnronmental and socnal-- .

4z Accountabilily:.Estab,l_ishin'g' the environment of openness and trust to aceommoda-te.miSfakcs and .




PART III - CODE OF CONDUCT

1. All teaching and non-teaching staff members are expected to align their activities and

efforts with the vision and mission of the University. .

2. All faculty members are expected to demonstrate hlghest level of mtegnty; qomm1tment :

and dedication towards the orgamsatlon' and shall contribute in achxevmg 1ts

organizational goals. They should act as a role model and ‘thelr demeanor shall i msplre '




9. Faculty members shall thrive to strengthen their academic credentials and be actively
involved in publication of books, patents and research articles, organization of FDPs,
MDPs and creation of MOOCs.

10. Faculty members are expected to treat all students equally and refrain ﬁ'om any kmd of
blas towards anyone

11. All staff shall not be part of any busmessr' 'r take up any other role (ﬁJIl‘tlme :part tune
frce-lancer) outside the Umvemty An m; adherence w:ll lead"to 's!;nct dlsciplmary




